


Adequate Retirement Benefits
Through our research, we were able to understand the 
concerns of retired and soon-to-be retired priests.  Our 
compensation benefit consultants then assisted LSRP 
in a review of pension and retirement arrangements 
in place in a number of U.S. dioceses, which led to the 
development of The Model Retirement Plan.  (LSRP 
is available to further discuss retirement planning for 
priests and the Model Plan with interested bishops,  
dioceses, and councils of priests.)  Highlights follow:

Examples of Best Practices: Dioceses with priest  
pension arrangements that, when combined with  
estimated Social Security payments, meet or exceed the 
cost of living for a retiree (living alone) in that area of 
the country.  Recent data developed by LSRP’s compen-
sation consultant found that about 25 dioceses of the 
157 reporting information (15%) provide pensions and 
allowances that meet this “test.”

Of course, many dioceses provide retirement living  
accommodations at priest retirement centers or in some 
parish rectories at a cost to the priest that would be less 
than he would incur living on his own.  A recent  
survey of retired and near retirement priests sponsored 
by LSRP found that approximately 50% preferred to 
have a so-called independent living option.  Many of the 
responding priests commented that limited finances  
precluded their doing so.  (We are aware that some  
dioceses apparently have provided informal supplemen-
tal allowances for retired priests who opt to live  
independently – in some dioceses funded through  
annual retired priest collections and the like.)

Bottom line: The LSRP Model Pension Plan suggests that 
dioceses have a formal, trusteed, pension plan for priests, 
with sound, actuarially based, funding provisions.  Such 
a plan would provide on average, at today’s dollar, at 
least $22,000 a year to a retired priest in addition to 
Social Security that would cover, depending on location, 
the minimum resources to allow for independent living.  
Most recent information indicates, on average, retired 
priests receive a pension of about $18,000.

We hope to feature in each newsletter other elements 
of LSRP’s developed Model Retirement Plan and how 
(arch) dioceses with the reported Best Practices meet 
and exceed the recommended standard.  In the next 
newsletter we intend to feature and discuss long-term 
health care, a topic that was high on the list of concerns 
of retired and near retirement priests surveyed by LSRP.  
While dioceses have an obligation to care for such need, 
and they do so in varying ways, priests surveyed are 
looking for insurance coverage or the like that would 
provide them with the peace of mind they would not 
become a burden to their families or as more than one 
priest described, a “charity case” for his bishop.  The 
LSRP survey of priests indicated that about 21% of  
dioceses presently offer LTC insurance to their priests.    
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Minister to Retired Priests  
in Worcester Diocese is a  

Ministry of One
Sixty out of 189 diocesan priests are retired in the  
Diocese of Worcester and for the past nine years,  
Sister Mary Ann Bartell, a Carmelite Sister of the  
Eucharist, has been Minster to Retired Priests.  
According to The Catholic Free Press (July 16, 2010), 
the Worcester diocesan newspaper, Sister Mary Ann, 
a geriatric nurse practitioner, starts her day at 5 a.m. 
She typically works well into the evening. She’s on call 
24 hours a-day, 7 days a week. None of the priests are 
in nursing homes. “It’s kind of like assisted living on 
wheels,” she said, explaining that she tries very hard to 
keep her patients out of long-term care facilities, unless 
it’s absolutely necessary. Her ministry, she noted, allows 
older priests to live in apartments instead of nursing 
facilities. “The priests really do want to remain  
independent,” she added. A large chunk of her time is 
spent bringing priests to various medical appointments. 
In addition, Sister Mary Ann also picks up prescriptions 
and rushes to the hospital if an emergency arises.

Sister Mary Ann advocates for elderly priests navigat-
ing the increasingly confusing world of doctors, nurses 
and hospitals. “You have to kind of intercede because it’s 
harder in today’s health care system,” she said explaining 
that individual medical cases are also becoming more 
involved.

To keep (older) priests in rectories is a very difficult  
situation, she notes. In the priests’ younger years they 
didn’t plan for long-term care and they expected to stay 
in a rectory until they died. Now, though with the norm 
being one priest per parish, it’s impossible to run a  
parish and care for an elderly person.  

Sister Mary Ann said older priests, in particular, are 
entitled to be seen by a visiting nurse, which helps keep 
them out of nursing homes. “They did service the  
diocese for a long, long time,” she said. “I think our 
priests deserve the very best we can give them. Why 
not?” she concluded.

Source: NFPC – This Week  www.nfpc.org

A Priest Forever
Fr. Al McBride, a Norbertine priest from De Pere, WI 
has written more than 40 books during his career.  His 
latest release, “A Priest Forever: Nine Signs of Renewal 
and Hope” is available for $12.95 from St. Anthony  
Messenger Press, by calling 1-800-488-0488 or via  
e-mail at stanthony@americancatholic.org.

Dioceses Providing The Best Pension & Benefit Arrangements
LSRP’s research into the formal and sometimes  
informal priest pension arrangements in place in 
dioceses throughout the U.S. found dioceses that have 
outstanding programs – better than the average diocese 
and LSRP’s Model Plan.  These programs are included 
in LSRP’s “Examples of Best Practices” research results.

Best Practices Example 1: Dioceses where priest  
pension payments, when combined with estimated 
average Social Security payments, are greater than the 
reported cost of independent living in that area of the 
country.

Data developed by LSRP’s compensation consultant 
found that pension payments and Social Security in 37 
dioceses cover less than 80% of reported cost of living in 
their area.

Of course, many dioceses provide living accommoda-
tions at priest retirement centers or in some parishes, 
at a cost to the priest that would be less than he would 
incur living on his own.  A recent survey of retired and 
near-retirement age priests sponsored by LSRP found 
that about half of those commenting on retirement 
housing choices either favored independent living, i.e. 
not in a retirement facility or in a parish rectory, or  
preferred to have this independent living option  
available to them.   Many of the responding priests 
commented that limited pensions/finances precluded 
this possibility.  

Perhaps the most discouraging assumption entering 
into retirement income calculations for retired priests 
is the relatively low amount of Social Security benefits 
earned by some priests.  The reasons for this are many, 
including very low “salaries” for many years and  
variations by diocese/priest, in the other types reported 

additions and allowances included in the Social Security 
base.  As a result, Social Security benefits vary widely.  
Older retired priests in particular, who have served 
many years, are typically receiving very low Social  
Security payments.  This latter reality needs to be  
considered in setting pension benefits – averages do not 
convey the whole picture.

While Social Security benefits for retired priests vary 
widely, LSRP believes that the $8,000 estimate of  
current annual average benefits utilized in our Model 
Plan development (15% less than the Social Security 
Administration low earners benefit) is the best estimate 
available.

Thus, this combined $30,000 of estimated retirement 
income should be adequate to meet the current national 
average cost for independent living ($30,477 – validated 
by LSRP’s compensation and benefits consultants).  
Once again, pension benefits to be adjusted for area 
cost of living.

Note: LSRP is attempting to obtain more information 
on the legal structure of priest pension plans in the 
U.S. dioceses.  Since we have such information from 
only a few dioceses, the extent of Best Practices such as 
pension funds set aside in a trust, governed by indepen-
dent trustees, sound and current actuarial information 
utilized and adherence to funding provisions, cannot 
yet be determined.  

FACT
The average cost of living per year 

is about $32,000.



LSRP Newsletter FALL
2010

Dear Bishops, 
Priests and  

Laity:
This is our second 
newsletter from the 
Laity in Support 
of Retired Priests 
(LSRP).  As you read 
the articles you will 
become more familiar 
with our efforts to 
focus attention on the 

needs and concerns of our senior, retired, and  
semi-retired priests.

Our dedicated Board of Directors is comprised of 
individuals who live around the United States and 
have diverse life experiences.  Many of them are 
past executives from successful companies, and we 
are able to tap into their vast knowledge to help 
create an effective non-profit organization.  In addi-
tion, they all have a strong desire to assure that the 
retirement years of our senior priests are some of 
their best ever.

Sincerely,		                 Sincerely,

Thomas W. Hoban 		    J. Gary Ray 
President/CEO		                Chairman

ACCOMPLISHMENTS
We at LSRP strive to understand the situation  
facing priests during their retirement years and are 
listing some of our accomplishments thus far.  

•	 Sent results of our Priests Survey Report by 
Center for Applied Research in the Apostolate 
(CARA) to over 24,300 diocesan priests, both  
active and retired

•	 Compiled data from a study of priests’ compen-
sation in the Roman Catholic diocese of the U.S. 
– “The Laborer is Worthy of His Hire” 

•	 Developed Model Pension Plan through  
Gallagher Benefit Services, entitled The  
Development of a Just, Minimum, Equitable,  
Uniform Pension and Benefit Plan for Retired  
Diocesan Catholic Priests (Gallagher Report)  

•	 Mailed full Gallagher Report (The Development of 
a Just, Minimum, Equitable, Uniform Pension and 
Benefit Plan for Retired Diocesan Catholic Priests) 
to 400 bishops

•	 Mailed Gallagher Report Executive Summary to 
24,300 active and retired priests

•	 Created a Membership Program for senior 
priests, with 300 members thus far

•	 Created an informative Web site for senior priests

•	 Held a planning workshop at St. John the  
Evangelist Church (Naples, FL) in April to discuss 
the strategic plan for the future of LSRP.
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P.O. Box 1019 
Bonita Springs, FL 34133-1019 

How You Can Help
If you are part of the general public and are interested in 
helping the Laity in Support of Retired Priests either by 
volunteering, donating or holding a fundraiser we need 
your help! 

Our grassroots program for retired priests is unique 
within the United States. We strive to give back to the 
bishops and priests who have given us so much through-
out the years, and have asked for so little in return. On 
behalf of many retired priests and bishops in the United 
States, we thank you for your support. 

To donate please visit www.LSRPinc.org. 

Contact Us
Laity in Support of Retired Priests, Inc. (LSRP) 
P.O. Box 1019 
Bonita Springs, FL 34133-1019	  

Fax: (239) 498-0736

Email: info@lsrpinc.org  
Web: www.LSRPinc.org
LSRP was incorporated in the state of Florida in July 2007 
as a not-for-profit corporation.  LSRP, Inc. has been  
approved by the IRS as a non-profit 501(c)3 organization 
and all donations are tax deductible as allowed by law.

Membership Benefits
If you are a retired priest or bishop and are interested in 
becoming a member of LSRP, please visit our Web site for an 
application at www.LSRPinc.org or call (239) 498-0736.   
Over 300 of your colleagues have already joined!


